ORDINANCE NO. 2013-002
AN ORDINANCE OF THE CITY COMMISSION OF THE CITY OF DANIA BEACH, FLORIDA, AMENDING CHAPTER 18, “PENSIONS AND RETIREMENT”, ARTICLE III, “EMPLOYEES’ RETIREMENT PLAN AND TRUST” BY SPECIFICALLY AMENDING SECTION 18-1, “PARTICIPATION IN GROUP INSURANCE – RETIREES”, TO MODIFY THE CONDITIONS FOR A RETIREE’S PARTICIPATION IN THE CITY GROUP INSURANCE PLAN; AMENDING SECTION 18-29.7, “OPTIONAL FORMS OF BENEFIT PAYMENTS”, TO PHASE OUT THE DEFERRED RETIREMENT OPTION PLAN (DROP); PROVIDING FOR SEVERABILITY; PROVIDING FOR CONFLICTS; FURTHER, PROVIDING FOR AN EFFECTIVE DATE.


WHEREAS, the City Commission desires to amend the General Employees’ Pension Plan in order to effectuate long-term cost savings to the City; and
WHEREAS, the Commission finds and determines that the proposed pension amendments are in harmony with the current AFSCME collective bargaining agreement and that the AFSCME union has had the opportunity to review and provide input as to this Ordinance; and

WHEREAS, the City Commission determines such pension amendments to be in the best interests of the citizens and residents of the City of Dania Beach, Florida;


NOW, THEREFORE, BE IT ORDAINED BY THE CITY COMMISSION OF THE CITY OF DANIA BEACH, FLORIDA, THAT:

Section 1.
Chapter 18, Article III, Section 18-29.2(b)(1) of the City Code of Ordinances is amended to modify the conditions for a retiree’s participation in the City’s Group Insurance Plan as follows:

Chapter 18 – Pensions and Retirement

Article I – In General
§ 18-1. - Participation in group insurance—Retirees.

All retired city officials and employees are authorized to enter into such agreements as are necessary to provide that retired officials, employees or both of the city may participate in the group medical, hospitalization, and life insurance plan of the city, provided that one-third (1/3) of the cost of any such continued participation in any such group insurance plan shall be paid by the retired employee, Those employees who retire or enter the DROP after June 25, 2013, upon reaching Medicare eligibility, shall be responsible for 100% of the cost of participation in the City’s group health insurance coverage if they elect to continue City coverage.  However, retired employees and employee beneficiaries receiving benefits from any city retirement plan and trust shall be eligible for an annual health insurance subsidy as provided in subsections 18-29.2(k) and 18-42(10) herein; and provided further, however, that the city will pay health insurance premiums of federally required "COBRA" (Consolidated Omnibus Budget Reconciliation Act of 1986) coverage on behalf of surviving member beneficiaries of a deceased general employee for a maximum of six (6) months after the date of death of the retiree. Such survivors are eligible for continued group health coverage in accordance with COBRA legislation. Premiums for such coverage will be made by the city for the first six (6) months following the death of the covered retiree; thereafter, the cost of COBRA coverage will be the responsibility of the survivor. Retired city officials and employees not receiving benefits from any city retirement plan and trust shall be eligible to participate in the city's group insurance plan at their own expense. 

"Vested terminated" or "terminated vested" employees are eligible for continued health care insurance coverage under cobra, under the same rules as all employees whose City employment is terminated under any circumstance other than retirement. "Vested terminated" or "terminated vested" employees become retirees when they begin collecting retirement benefits. At that time, they are offered the option to rejoin the city health plan as a retiree on the same basis and subject to the same terms and conditions provided to anyone retiring at that time. 


Section 2.
That Chapter 18, Article III, Section 18-29.7, entitled “Optional Forms of Benefit Payments,” is amended to eliminate the Deferred Retirement Option Plan as follows:
Chapter 18 – Pensions and Retirement

. . .

Article III – Employees’ Retirement Plan and Trust
. . .

§18-29.7
Optional Forms of Benefit Payments

Each member entitled to a normal, early or delayed retirement benefit shall have the right, at any time prior to the date on which benefit payments begin, to elect to have the benefit payable under any one of the options as hereinafter set forth in lieu of the benefits otherwise provided herein, and to revoke any such elections and make a new election at any time prior to the actual beginning of payments. The value of optional benefits shall be actuarially equivalent to the value of benefits otherwise payable, and the present value of payments to the retiring member must be at least equal to fifty (50) percent of the total present value of payments to the retiring member and his or her beneficiary. The member shall make such an election by written request to the board, such request being retained in the board's files. 

. . .
Option 4 Deferred retirement option plan: On or before September 30, 2013, aA member may enter into the deferred retirement option plan (DROP) on the first day of any month following the date upon which the member reaches normal retirement date or early retirement date. As of October 1, 2013, this Option 4 will no longer be available to plan members.  Upon entering the DROP aA member will no longer be required to make contributions to the plan or, at the member's option may be permitted to make reduced contributions to the plan, and the member's retirement benefits will accrue to the member's benefit through a separate fund administered by the board of trustees. Members electing to participate in the DROP plan whose contributions to the retirement system are either discontinued or reduced shall receive a return of any contributions made into the retirement system on their behalf after the commencement of their participation in the DROP plan or, at the member's option, said contributions shall be deposited into a separate fund administered by the board of trustees. The DROP plan shall be administered by the board of trustees in such a way as to not increase the city's contributions to the retirement system. Members electing to enter the DROP plan after March 1, 2006, shall submit with their application to enter the plan an irrevocable letter of resignation of employment to be effective no later than five (5) years from the date of entry into the DROP. Termination of employment may occur sooner but in no event later than the effective date of the letter of resignation. 


Section 3.
That if any section, clause, sentence or phrase of this Ordinance is for any reason held invalid or unconstitutional by a court of competent jurisdiction, the holding shall not affect the validity of the remaining portions of this Ordinance.


Section 4.
That all ordinances or parts of ordinances in conflict with the provisions of this Ordinance, are repealed to the extent of such conflict.


Section 5.
This Ordinance shall become effective when all of the following have occurred:
(a) the City Commission has received and has accepted an actuarial report addressing the impact of these amendments; 
(b) the amendments have been sent to the State of Florida Division of Retirement; and
(c) upon second and final reading and adoption of the ordinance. 

PASSED on first reading on June 11 2013.


PASSED AND ADOPTED on second reading on June 25, 2013.

ATTEST:

LOUISE STILSON, CMC




WALTER B. DUKE, III
CITY CLERK






MAYOR

APPROVED AS TO FORM AND CORRECTNESS:

THOMAS J. ANSBRO

CITY ATTORNEY
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